








Attention to human resource productivity is one of the
reasons that has made providing integrated solutions for the
workspace in leading organizations as one of the main needs.
The factor that has changed the architecture of the interior
space and widely affect on the selection of the best and most
suitable office furniture more than any time before.

Attention to user ergonomics and work space along with
the correct circulation of users as well as access to different
spaces of the organization with the aim of creating new user
experiences (UX) are demands of nowadays organizations.

As a designer and manufacturer of partitions and office desks
and furniture, we, more organized and more different than
ever, are on the path of developing the design and production
of products as well as new methods of delivery of goods and
services to achieve the highest level of satisfaction from our
customers in Farazin.

Willing to make creative, different, and lovable workspaces,
Farazin takes a modern approach in all dimensions. It creates
spaces that give users the power to express their abilities
and give the clients rich content messages rooted from the
brand's philosophy.

If you need to choose a strong business partner to demonstrate
intra-group creativities and to organize the brand requirements
at the contact point of the space architecture, we suggest
Farazin's integrated solutions.

A summary of various projects completed by Farazin is out
there to be visited by you. Projects designed and produced
for companies with an area of one hundred square meters or
organizations with an area of more than ten thousand square
meters. Stay with us.

Farazin, Exceedingly Creative
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IB Shop

As one of the leading clients, IB SHOP with the aim of conveying
the modernity of the corporate business identity to the target
group, entrusted the project of designing and manufacturing
office furniture and partitions to Farazin. A project that, based on
the modern identity of the IB SHOP business, was meant to be
inferred modern and creative. The outcome of our collaboration
with the contracting architectural group of the employee has led
to another efficient and durable interior space.

The request: Installation of partitions and types of office
desks according to predetermined materials.

The challenge: Using the raw materials purchased by the
client and the obligation to use the same materials due to the
similarity of the colors to the organizational branding structure.

The result: Using client materials as secondary items of
corporate branding / Achieving maximum satisfaction od the
client due to attention to corporate branding and preventing
inconsistencies in space due to different structures of
materials purchased by the client.

IB Shop
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Daneshmand R&D Institute

Diverse requests have shaped the structure of our projects;
The demands that, as an immutable principle for us, turned
into a roadmap to achieve the ultimate goal. Daneshmand
R&D Institute, as a leading knowledge-based organization,
joined Farazin to create an intimate and luxurious but fully
functional atmosphere.

The request: A beautiful yet intimate space for users and
visitors.

The challenge: Combining carbonfiber produced by Daneshmand
R&D Institute with Farazin products / Simultaneous construction
and finishing operations of the building under construction by the
installation process of Farazin products / Long decision-making
process due to different tastes in Daneshmand R&D Institute.

The result: Complete satisfaction of the client due to the
support of Farazin team to manage the requests, despite
the challenge of interference of different workshops of
construction contractors with our installation team.
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Actoverco Group

Considering the price of office property and the number of staff
per square meter are among the most important financial factors
inthe structure of economic planning of organizations. Actoverco
,as one of the leading companies in the country's pharmaceutical
industry, entered Farazin with the request of "putting maximum
number of human resources in a compact structure.”

The request: Putting maximum number of humanresourcesina
compact structure while maintaining the ergonomic standards
of both the workplace and the user.

The challenge: Frequent changes in the process of
decision-making by the project management team and the
need for Frazin's design and installation teams to show more
flexibility than ever.

The result: Dedicated design and construction of flexible
office desks for creating the possibility of maximum use of
space / putting more users in the given space with considering
the issues of user's tranquility and balance of user's space.
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Arian Motor

Interior space is an essential element for any organization.
However, for an organization like Mitsubishi with precise
space guidelines, it is considered very important. The Arian
Motor project, the exclusive representative of Mitsubishi in
Iran, is one of our attractive projects.

The request: Personnel should not feel organizational
hierarchy after arranging Farazin products.

The challenge: Converting the main space of the structure
consisting of a high-height metal structure of the shed, along
with the need to convert this structure into a luxurious space
based on the design guidelines of this global brand.

The result: Using color differences to divide different
spaces / combining new materials with the structure of the
partition all along with designing and building new items in
the interior space.
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Finnova Accelerator

The selection of Farazin products to create an environment for
entrepreneurship and self-esteem of ideas brought Finnova
Accelerator into a different project with us. In this project,
we provided office desks to users in Finnova Accelerator
with the possibility of managing startup events in the shared
workspace.

Therequest: Development of awork culture without ownership
in space by considering the best furniture in accordance with
the needs of users.

The challenge: Studying the usage culture and its ties with
different tastes and presenting a product to cover all the needs
considered in this project.

The result: Creating an energetic space that conforms to
the correct ergonomics of the shared workspace / using new
Farazin accessories to create maximum efficiency.
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Henkel

Henkel, one of the leading manufacturers of chemical
products operating in more than 125 countries, is another of
our fascinating projects; A professional client who through his
extraordinary foresight contributed to the smooth running of
the project.

The request: Increasing the thickness of MDF boards from 16
mm to 25 mm with unique coatings / Empty spaces between
users, tables, and transfer of filing to other spaces.

The challenge: Client's extraordinary sensitivity to approve the
technical details / Competition between our different partners
to determine the best builder of the Henkel project / Use of
lockers in space as beautiful elements.

The result: With this project, another meticulous client was
added to the large Farazin's family. Farazin's acoustic products
became Henkel's leading choice in this project. The use of
lockers as beautiful elements in Henkel's interior space was
another outcome of this project.
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Kayson

Among Farazin's fascinating projects, Kayson created a
distinctive feature for us; An organization that brought us
closer to the working life of its experienced engineers. All
we attempted to do in this particular project was to be very
careful in meeting the requirement of the project managers.

The request: User's proximity to documents and submitting
a request to Farazin to offer products with the same
functionality / utilizing the library on every floor as an
essential tool for users.

The challenge: The high number of employees and the need
to put teams in compact spaces/ an experienced client with a
professional experience similar to Farazin, and very accurate
in approving executive affairs.

The result: Making a living and dynamic space by choosing
white color before it becomes a trending color / using
attractive libraries and products ideally in line with the default
requirements of the project.
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Persia Khodro

One of the professional attractions of Farazin is making the
best for the bests in various industries. Persia Khodro, the
exclusive agent of BMW in Iran, is one of these organizations;
A project that Farazin was proud to create a distinctive
atmosphere for it and the BMW brand, as well. BMW is an
inspiring feature of movement, power, and originality. Looking
at the client's architecture group's requests to present the
same features, Farazin turned the attractive design and
construction project of the central showroom of BMW and
Iran into a different experience.

The request: The visibility of delivery process to clients / full
connection of the administrative section with the delivery
space and displaying the main structures of the building facade
in organizational units.

The challenge: Not accepting the partitions with transparent
glass and implementing a space free of any color at the request
of the client.

The result: Complying all requirements of this brand in
a structured way and following BMW's branding and
architecture guidelines, Farazin met all needs of the client and
the architecture group, satisfactorily.
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Sarava Pars

Sarava turned the Iranian startup ecosystem into different
businesses; It is a distinct client who crossed the border of a
simple customer and became an ambassador of Frazin brand
in the Iranian startup ecosystem in the new e-commerce era.
Meeting the best Iranian startups was the result of our close
cooperation with Sarava. If today all the thousands of Digikala
staff are sitting behind our desks or Divar and Café Bazar utilize
Farazin products, we owe this success to the generosity and
support of Sarava's founder.

The request: In this project, Sarava sought to create a very
creative and different space for a shared work environment
that can be used exclusively.

The challenge: Complying the client's need to use glass
instead of MDF in the main structure of desks.

The result: Introducing Farazin Spotless Glass instead of MDF
Workstation plates with a very distinct structure.
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Narian

The demand for architectural changes and optimization in
organizational spaces has also reached organizations with an
ultimately “productive” focus. Narian, as one of the experienced
designers and well-known manufacturers in the garment
industry, is one of these organizations. It was a project that
created another attractive collaboration between Farazin
and the client’s architecture group. The era of changes in the
organizational spaces of Iranian businesses is coming up.

The request: The use of neutral colors for Farazin products
due to using various colors in the interior design by the client’s
designers / Combining organizational space with production
space in a very efficient way.

The challenge: Creating coordination the between the metal
structure of the sheds with the profiles of Farazin products
and creating a reliable installation system.

The result: Creating a different sense of proximity of the
production team to the design according to the newly created
exposed space.
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Sharif University of Technology

The honor of every elite Iranian student is to study at the
Sharif University of Technology; A university that has a
prestigious name nationally and internationally to make the
best Iranian students successful. We had the honor of working
with the Sharif University of Technology to create a different
atmosphere. The outcome of our cooperation with the group
of architects of this project is as follow.

The request: Allocation of different areas to users based
on organizational levels with the aim of separating
activities / creating meeting spaces in open areas for users
based on organizational levels with the aim of separating
spaces and creating meeting spaces in open areas.

The challenge: Limited budget and at the same time paying
attentiontothe completion of the project with the best quality.

The result: The addition of MDF doors instead of glass doors,
asone of the solutions proposed by Farazin,eventually became
one of the essential advantages of this project. This efficient
project has won the seventh Iranian Interior Architecture
Award for the Desigh and Construction Development
Company, PanahCo.
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Golnan Puratos

Creativity is the primary basis of Farazin projects; The
feature that connects us with all organizations with a
creative approach. Golnan Puratos is one of those creative
organizations that has introduced innovative solutions to
the bread, pastry, and chocolate industries. The design and
construction project of office space in this company, which
is more than one hundred years old, has formed yet another
creativity by this group; An attractive project that through
creating a close connection with the client's architecture
group becomes another big different result for Farazin.

The request: Adding many colors to the project for presenting
the organizational identity and reminding the distinct nature
of various products by Golnan Puratos.

The challenge: Controlling the visual interference of the
various colors requested in this project / Pay attention not to
bore users to achieve a beautiful display and sustainable use
of office space.

The result: An energetic and different atmosphere consisting
of Farazin products, with the use of filing accessories and
dynamic seats for employees, which was added to our product
as a new design.
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Kerman Motor

For Farazin,the automotive industry is one of the main working
groups; Industries that take the best care to execute interior
design projects. As a familiar brand for all of us, Kerman
Khodro has started cooperation with Farazin to present its
different thinking and create an efficient atmosphere, as well.

The request: Creating full coordination between among
spaces through following the correct division of the areas.

The challenge: Completion of construction projects and
creation of basic assumptions in the interior.

The result: Introducing Farazin Worktower as a new product
in Kerman Khodro project.

19990 YloyS

A 3308 gl G ege Lo 0935 I S0 jlw 939> Cusino
B 3 G5y (gLuad sle ojgs pladil gl |) by woles oS iz
3585 Ginglad Bso L e dan sl LT ob 9590 layS 35S 0

S JLET ) g3 U (5)5 a0 S (,lad slxyl g cuglaie

=88y B s b aline globad o JolS Sioloo wuwlgs)s

L,_.l.’>|.\ (SLaéé Jd L,_uJLwl

09y U3 3232 Heamo glgic any g3T8 J9US S)9 90 i
29590 uloyS




&ipoyio P00 jlin / jgige ¢loS 2hb / ygige ylo)S













Avakatan

The fashion industry is one of the most attractive industries
in the business world. Attention to design for all items, rapid
changes in the industry, and the focus on being special in
each product introduction period are the characteristics of
this industry. As one of the most prestigious brands in Iran,
Jeanswest came to Farazin to make fundamental changes in
its management and design atomespheres.

The request: The implementation of a dynamic and efficient
architecture in the production space.

The challenge: Combining acoustic products in workstation
desks with the aim of interactive communication with users.

The result: Dedicated product design based on the needs of
this project and performing product engineering to achieve
the highest level of customer satisfaction.
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Herati Group for Trading & Industry

Farazin products are designed for teamwork and
multi-purpose communication among users and work
operations in huge, medium, or small spaces. This feature
is one of the distinctive attributes of our products. The
forthcoming project is one of the most efficient constructions
in Small office spaces.

The request: To coordinate products with the structure of
space expose / increase user’s comfort in different workstation.

The challenge: Small spaces and the need to put different
departments and work teams.

The result: Using neutral colors to help better arrangement
of the space through using Farazin expose dividers / creating
high transparency by using frameless partitions to divide
different departments.
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Eurasia Gostar Maham

The attractiveness of the workspace has become a vital
principle today. As one of the largest groups of office furniture
design and production, we face an increase in demand in this
field year by year. Leading organizations pay special attention
to human resources, communication methods among
organizational departments, as well as clients' perceptions to
achieve maximum success. The outcome of this approach is
revolutionary architectural changes in administrative spaces.

The request: Short-height frameless partitions that are not
attached to the ceiling / High coordination of interior partitions
with the exterior facade.

The challenge: The full stablitiy of partitions because of
limited use of the ceiling due to the passage of linear valves
of the central ventilation system and built-in lighting in the
workspace.

The result: Cooperation of Farazin's technical production
and installation teams to achieve maximum satisfaction of
the client and create a luxurious and different space for the
requested functions.
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EBS Group

Have you ever compared the organizational spaces in today's
organizations with just a decade ago? The difference is
enormous. Today's brands have achieved their goal faster and
more purposefully by matching all the needs. In the meantime,
space architecture is considered as one of the essential factors
in this structure. EBS Group, is one of our distinct projects.

The request: Full harmony of Farazin products with the
reconstructed space / Correct arrangement of Farazin products
through following the structutral details installed in the space
such as the green wall, carpet, and lighting.

The challenge: Creating coordination between materials and
colors used in the interior design project previously done by
the client.

The result: With the utmost interest, we turned all the
requests of the client and the architecture group into an
attractive and efficient project.

EBS Group
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Charisma

The feeling extracted from the space plays a vital role in the
success and advancement of organizational goals. Spaces
where users play their corporate role more efficiently, and
clients can explain the supporting role of introducing and
transmitting positive messages from their visit to others based
on the direct effect of their presence. Charisma is another
extraordinary project resulting from our collaboration with
the architecture team of this project.

The request: Creating a dynamic space to work / lack of
change in existing colors used in the interior.

The challenge: Extreme care during the production,
transportation, and installation of the intended items
due to the use of black color.

The result: Maximum coordination of requests and
helping to create an extraordinary atmosphere by
changing the color of Farazin profiles.
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Golrang Industrial Group

Skyscrapers add tremendous architectural and cultural charm
to megacities. Golrang Industrial Group, in an iconic space with
an eternal view of Saei Park, is one of these distinct buildings;
An extensive and integrated project that has led to one of the
best collaborations in recent years.

The request: High transparency in the space due to its
proximity to Saei Park / using tinted glass in the construction
of group desk’ s dividers for making more harmony with the
color of the exterior.

The challenge: Limited delivery frame for such a massive
project / selecting the right color for indoor furniture.

The result: Farazin’s extraordinarily planned delivery of this
massive project, despite the short execution and delivery
time / selecting white color for desks, which were eventually
used as a suitable alternative for creating the right balance
in the space.
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Danayan Pars

A wonderful project, full of excitement with an exceptional
combination of yellow and green colors that attracts every
observer at the moment of arrival. A modern space with
attractive materials and efficient furniture, which led us
practice a different experience with the architectural group
and our respected client. Take the charms of this different
project into account.

The request: Creating a lively, green, and dynamic space in
which colors and products have a unique definition.

The challenge: Low lighting and closed interior.
The result: Creating an efficient and beautiful area for users and

exciting for the clients resulted from our intimate cooperation
with the architecture group of this project.
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Projects

Years of effort and integrated management of Farazin's
departments with the technologies used in the production
processes have been now on the way for presenting
fundamental distinctions. A journey that certainly would not
have been completed without the support of our clients. Our
services cover a wide range of businesses inside and outside
the country. From minimal spaces in terms of area to tall
buildings with vast infrastructure, all have led for the creation
of Farzin's large family.

Beyond creativity, Farazin will continue its purposeful and
organized journey over the coming years. A journey that
will eventually lead us to become the largest designer and
manufacturer of partitions, desks, organizational furniture,
and the most reliable provider of integrated solutions for
construction or upgrading of interior spaces.

A path that with you will be more harmonious and powerful
than ever before.
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Projects

The Headquarter Railways of Iran, 2008, 30000 m2 / Iranian Offshore engineering and construction,
2021, 18000 m2 / Bank Sepah, 2012, 17800 m2 / Azad university library center, 2013, 13000 m2 / Shahr-e
Aftab Exhibition Center, 2015, 13000 m2 / Golrang holding, 2019, 12000 m2 / Bank melli Iran, 2018, 12000
m2 / Securities and Exchange Organization, 2021, 11000 m2 / Dana energy, 2013, 6500 m2 / Digikala,
2016, 6000 m2 / Ezam group, 2012, 5500 m2 / Kourosh food Industry, 2020, 5000 m2 / Maadiran, 2012,
4500 m2 / Kayson, 2014, 4500 m2 / Amirkabir University of Technology, 2015, 4200 m2 / Fakour sanat,
2018, 4000 m2 / Zanjan petrochemical, 2018, 4000 m2 / Sharif University of Technology, 2013, 3900 m2 /
Henkel pakvash, 2018, 3800 m2 / Middle east bank, 2013, 3300 m2 / Sam pakhsh, 2013, 3200 m2 / Abidi
pharma, 2019, 3000 m2 / Maf Pars Hypermarkets, 2014, 3000 m2 / Avrand pishro, 2020, 3000 m2 / Kerman
motor, 2020, 3000 m2 / Irtoya (Toyota), 2017, 3000 m2 / Refah chain stores, 2017, 2800 m2 / Mega motor,
2011,2700 m2/Novin investment, 2016,2500 m2 / Oil industry investment, 2015, 2400 m2 / Arian motor
(Mitsubishi), 2017, 2400 m2 / Tehran chamber of commerce, 2010, 2300 m2 / Fakour Meghnatis, 2020,
2200 m2 / Actover group, 2017, 2200 m2 / Negin khodro (Renault), 2014, 2000 m2 / Digistyle, 2018, 2000
m2 / Cafe bazaar, 2015, 2000 m2 / Charisma investment, 2020, 1800 m2 / Delvar afzar, 2011, 1800 m2 /
Zarsima (L'Oréal), 2011, 1800 m2 / Daneshmand institute, 2017, 1700 m2 / Zagros air, 2019, 1600 m2 /
Havayar, 2011, 1600 m2 / Banks Employees Pension Fund, 2013, 1600 m2 / Tejarat bank brokerage, 2021,
1500 m2 / Cobel darou, 2019, 1500 m2 / Persia khodro (B.M.W), 2017, 1400 m2 / Tamadon investment,
2017, 1300 m2 / Afzar azma, 2019, 1300 m2 / Tehran sutures, 2018, 1200 m2 / Golnan puratos (Puratos),
2016, 1100 m2 / World health organization, 2020, 1100 m2 / Iran power plant investment, 2014, 1000 m2 /
Iran salts mining, 2012, 1000 m2 / Bank maskan, 2016, 1000 m2 / Phoenix, 2018, 1000 m2 / Lafarrerr,
2019, 1000 m2 / Tehran Science & Technology Park, 2016, 1000 m2 / Ava katan geshm, 2020, 900 m2 /
Abhar cable, 2015, 800 m2 / Parto nab, 2011, 700 m2 / Hamedan wire and cable, 2015, 700 m2 / Sanaye
varaq Iran, 2016, 700 m2 / Saba asanbar (Kone), 2017, 700 m2 / Apadana kavosh, 2019, 600 m2 / Sarava
pars, 2015, 600 m2 / Rossen darman, 2007, 500 m2 / Control pouyan, 2012, 500 m2 / Meraj air, 2019, 500
m2 / Amadeh laziz, 2017, 500 m2 / Mani food, 2018, 500 m2 / Poolad pooyesh, 2018, 500 m2 / Rahnema,
2015,500 m2/ Avatech, 2016, 500 m2 / Sumitomo corporation, 2016,450 m2 / Bosch tejarat pars (Bosch),
2018, 450 m2 / Danayan pars, 2020, 450 m2 / Copper world, 2019, 350 m2 / Bam group, 2017, 300 m2 /
Nexa group, 2019, 300 m2 / Siemens, 2016, 300 m2 / Shatel, 2016, 300 m2 / Mahan air, 2009, 200 m2 /
Taymaz (Philips), 2013, 200 m2
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Factory & Head Office: Central Warehouse: Sales Office:
Improvement of Iran Wood East Hessabi Ave. No.139, Gha'em Magham Ave.
Industry Industrial Town, Eshtehard Industrial Town, Tehran, Iran
Ahmadabad Mostofi, Tehran, Iran Eshtehard, Iran
Tel.: +98 2188733271
Tel.: +98 21 415 83 000 Tel.: +98 21 415 83 000

office@farazin.co.ir
farazin.co.ir







